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Are you relevant?



Are your leadership approaches 
and organizational systems, 
protocols, and infrastructures 
built upon old rules?  



Younger 
generations 
want to 
know 
“Why?”



Leaders must 
build their               
organizations 
around five 
principles

Connection

Automation

Lower Transaction Costs

Demographic Shifts

Adaptability
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Invest in 
Managers

Shift 
Mindset

“Employees don’t leave 
bad companies, they 
leave bad managers.”

-Marcus Buckingham
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